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Presence Editors

Since the outbreak of the COVID-19 pandemic, not only has communication between people been hindered by
tangible masks, but also some intangible factors and issues (such as questions about whether to re-open, gather
physically, get vaccinated, wear masks, and so on); with the addition of different social and political stands, this
has created a lot of separation, disagreement, and dispute and has destroyed the connection between people. In a
world that is increasingly polarized, it is not easy for believers to clearly understand God’s will, to live out the true
meaning of faith in their lives, and to practice the role of reconciliation (with God and man). As an organization
that promotes cultural missions and focuses on family, in this difficult-to-connect era, Presence realizes that it
is necessary now more than ever to actively provide practical and timely skill training that aligns with the truth
to connect people. We look forward to seeing church pastors and leaders connect and walk with believers, guide
believers to connect with their families and communities, and live out their mission of reconciliation. Presence
will continue to work towards this goal and integrate our educational resources into three training programs: 1)
Personal Holistic Growth; 2) Family; 3) Youth (see Figure 1).

Figure 1:
Presence training programs

Family:

Presence Harmonious Family
• Parenting
• Multigenerational
relationship
• Manhood & Womanhood,
Marriage
• Learning style & multiple
intelligence assessment
• Husband & wife personality
test & analysis

Personal
Holistic Growth:

Presence Wise Living
• PLPC Certification Courses
• PLPC Certified Trainer Training
Course
• Mental health
• Heart-to-Heart: Group
Facilitator Skill-Training

Youth:

Presence Healthy Dialogue
• Healthy Dialogue Course
• intergenerational Mentorship
• College major & career exploration
consultation
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1) Personal Holistic Growth:
“Presence Wise Living”
This section focuses on helping believers live out
biblical principles of wisdom in a multicultural
society, enhancing their flexibility in dealing with
others, and equipping them to exercise servant
leadership at home, in the workplace, and in the
community, thus becoming cultural missionaries.
We will use the Presence Life Planning Curriculum
(PLPC) and other training materials on mental
health for our training.

This year, we will be launching another key program—
”Presence Heart-to-Heart: Group Facilitator SkillTraining”—to help churches train small group leaders
or church leaders. We will equip brothers and sisters
with facilitating skills that focus on coaching: asking
appropriate questions, listening to others’ hearts,
responding to their difficulties with empathy, and then
guiding group members to find and apply the answers
on their own—so that the group leaders can connect
more closely with their group members.

2) Family: “Presence Harmonious Family”

Due to the pandemic in the past two years, Presence
moved the “PLPC Basic Certification Courses (A)
and (B)” to online teaching, and the effect was
very good. We are so encouraged by the lives of
many students who have been touched by God*!
Moreover, we trained a group of PLPC (A) trainer
interns. In 2021, 4 intern trainers taught “PLPC (A)”
in Los Angeles, Vancouver, Canada and Mannheim,
Germany! Thanks to God’s wonderful guidance,
other trainer interns will start their courses this year.

Presence’s second training program focuses on helping
people build harmonious families by teaching practical
parenting skills, ways of getting along between husband
and wife, three-generation communication methods,
and so on. Besides the usual training methods (see
Figure 2), we launched the “Presence Podcast” ministry
in 2021 for people to listen to our educational resources
despite their busy schedules. We thank God that the
audience response has been overwhelmingly positive
since the “Presence Podcast” went live.

In addition, we plan to continue producing more
training materials in Mandarin and Cantonese
and to train more PLPC certified trainers to serve
in different churches and communities. May God
bless more people from different parts of the world
through the growth of the lives of those participating
in the course!

Additionally, Presence developed a small group study
guide kit named “Relationship Cultivation among
Three Generations in Chinese Families,” which includes
teaching videos, leader’s guide, and group member’s
study guide. We will continue to produce more group
study guide kits to guide believers to connect with their
families. In 2021, Presence Possibilities also launched

Figure 2: Presence training methods

Presence Training Methods

1. In-person or virtual teaching: conferences, workshops, retreats, Sunday schools,
fellowship programs, Sunday sermons, seminary courses, etc.
2. Certified trainer training and internship, “Presence Heart-to-Heart: Group Facilitator Skill-Training”
3. Small group study guide kits, small group online courses (may add professional Q&A session)
4. Publishing educational resources such as blogs, videos, flyers, “Presence Podcast” and so on
through different social media platforms (Facebook, WhatsApp, Line, WeChat, Signal, IG,
Twitter, Emails, etc.)
5. Publications: Annual newsletters, Special Edition newsletters
6. Products:
a. Fundraising products such as MP3 audios, MP4 videos, and books (physical books or ebooks)
b. Free products
7. Professional assessments and consultations provided by Presence Possibilities:
a. College major and career exploration
b. Multiple intelligence and learning style
c. Husband and wife personality test (MBTI) and analysis
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a personality test (MBTI) and analysis for husband and
wife to help develop mutual understanding between
couples, thus building harmonious families.

3) Youth: “Presence Healthy Dialogue”
Presence and RE:NEW are revamping our “Healthy
Dialogue” online course and other youth-related
materials in the hope of promoting connections and
communication between parents, youth, and youth
workers. Pastors can also use the “Healthy Dialogue”
course to train youth ministry staff. RE:NEW is also
preparing a new blog series to invite young people and
their parents to read spiritual books together, creating an
opportunity for mutual exchange and bonding.
Toward the end of last year, we conducted a survey
about the different relationships, future plans, and
mental health of young people since the pandemic,
and we found that many young people are facing the
challenges of disconnection with others and increased
stress and anxiety**. With this in mind, Presence will
ramp up its production of videos and other educational
materials about mental health and relationships this
year. On the other hand, we will equip parents and
those who are burdened with youth ministry to become
intergenerational mentors for youth, so that young
people can have positive guidance as they explore this
complex world.
In the next few years, Presence is looking forward to
helping churches train leaders who can connect with
people through the above three training programs, so
that they can also guide believers to connect with each
other and build good relationships with families and
communities. We pray that these relationships and
connections will demonstrate God’s love and goodness,
bring believers closer to the Lord, and attract unbelievers
to come to know God. “All this is from God, who
reconciled us to himself through Christ and gave us the
ministry of reconciliation” (2 Corinthians 5:18). May all
glory be to God who actively connects with people!
*Please refer to the article “Connecting in the Disconnected World
of Pandemic” in this newsletter
**Please refer to the article “Survey About the Life of Young People
in Chinese-American Churches Affected by the Pandemic and
Transition to Re-Opening” in this newsletter
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Connecting in the
Disconnected World
of the Pandemic
Lily Ma

There always seems to be an invisible wall to
separate our hearts when it comes to relationships.
This seemingly unending pandemic not only has
turned our routine upside down, but has also
posed a lot of limitations on connecting with
others. Our faces together with our emotions
are often hidden behind masks. Some people
may feel stuck at home, being together with
family members and yet not quite connected.
Relational connection is always the core focus
of Presence’s ministries, and it has become
even more important during these days of the
pandemic. The 3 stories below reveal people’s
needs for and struggles with connections.
Presence Life Planning Curriculum (PLPC)
Basic Certification Course (A) student - Lifeng
My oldest daughter is a sophomore in college. She
has been pretty strong willed since childhood. She
likes her mother but not me, her father. She even
suggested to her mother to kick me out when she
was 3 years old. Her dislike toward me intensified
when she entered adolescence, complaining about
me not listening to her, acting as a strong figure
towards her with no true understanding about her.
Through the PLPC Basic Certification Course
(A), I have had a lot of reflection on and discovery
about myself. I started to realize I didn’t have much
empathy towards my daughter all these years.
When I cared, I always reached out to her from
a superior position, which she really disliked and
resisted. I hoped to mend my relationship with
her with what I learned from the class. From my
observation, the love languages that my daughter
enjoys the most are words of affirmation and
6

quality time spent with her. So I invited her out for
lunch once a week. During the lunch dates, I would say
words to affirm and encourage her. I even apologized
to her for my ignorance about her feelings and my
unwillingness to really listen to her in the past. With all
these efforts, our relationship started to turn around.
She has not been avoiding me and does not complain
any more. She also looks forward to our weekly lunch
dates. I am so thankful that through the learning
from PLPC, with the help of the Lord, I have seen my
mistakes and taken appropriate steps to build a closer
and deeper relationship with my daughter.
Presence Life Planning Curriculum (PLPC) (A)
student - Tina
During the 4 months of the PLPC class, it happened to
be a very difficult time in my life. When I registered for
the class, I was actually hoping for some kind of selfhelp. In the past two years, my husband has been very
ill, and went through a total of 6 surgeries. From a very
healthy person, he all of a sudden became someone
who lost the ability to work, not even having enough
strength to walk. I still needed to work to make a living,
and at the same time cared for all the needs of my
husband. I honestly was very exhausted. I tried to be
strong in front of others, and I was also telling myself I
could do it. Yet deep in my heart, I knew I was tired and
lost. This tiredness or sadness was further intensified
when my husband could not appreciate what I did
regardless of my 100% sacrifice. I was deeply in pain at
that time.
This program has helped me rediscover myself,
understanding that I am not as strong as I thought.
Sometimes I can be very stressed out without knowing.
It was a very precious experience to walk with other

ladies in the group. Through their authentic sharing,
I had come to realize my problems were not the
biggest in the world. I should not infinitely magnify
my troubles. From module A3 of the class, we learned
about the wisdom of building intimate relationships.
I tried relating to my husband with empathy. My
husband has kidney problems, and cannot take salt.
So I decided to spend at least 4 to 5 days eating the
same tasteless foods as he did. That indeed helped me
understand the pain he had been fighting with the
illness. I also tried to reveal more about my thoughts
and feelings to him, including my difficulties and
weaknesses. Suddenly, our hearts were pulled closer
to one another. Even my two daughters had seen my
changes and growth. My husband’s illness has taught
me life is indeed very short. I was so thankful that I
chose to participate in the PLPC class, from which I
was encouraged to set my life priorities and to live
my life more wisely.
“Presence Harmonious Family” series audience Hopeful (name disguised)
I seem to have a perfect family in the eyes of others.
Yet deep inside, I do know that my wife and I have
many issues in our marriage. After watching the
video of Dr. Agnes Ip’s “Husband and Wife - Lovers?
Or Enemies?”, it exactly told of the difficulties and
pain in me. Dr. Ip used the example of King David
and Michal to explain how a couple who were deeply
in love with each other, could end up having their
relationship fall apart. The situation of me and my
wife is quite similar. We loved each other so much
when we were dating and in the beginning of our
marriage. My wife was a gentle and charming
person at that time. Not knowing since when, I
noticed my wife had become demanding and strong

in expressing herself. She even put me down in front
of my friends. It hurt, but I usually chose to remain
silent in order to maintain the peace between us. Yet
my suppressed hurts and unhappiness once exploded
when it was triggered by my wife’s certain complaints
towards me. Then I had to admit that there are indeed
issues that we had to deal with. Just like David and
Michal, my wife and I have quite different backgrounds
and values from our original families, causing clashes
between us. Understanding where she came from and
what she values the most, I will try to accommodate
her by modifying my habits. On the other hand, I think
I need to learn to communicate my negative feelings. I
honestly do not know how, and cannot imagine what
my wife’s response will be when I do. I plan to create
some quality time together, arranging family vacations,
inviting my wife out for a lunch date, sending loving and
caring text messages...etc; hopefully to prepare a better
soil to grow our relationship. Love and relationship is
an unending lesson for me to learn. I still have a lot
to work on. I am thankful that in Him, there is always
HOPE.
Love and relationships are a lifelong lesson. Family
is where we hope we can be blessed and loved. We
are thankful that we could walk with these three
brothers and sisters in our ministry. Together we
have explored love and connections, experienced the
joy of life transformation, and learned how to build a
loving and harmonious family. Our prayer is that the
seeds of love in these three families would continue
to grow and bloom. May the Lord use Presence to
deliver these messages of love and wisdom and to
bring forth the hope of connections to all believers
and Christian homes.
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Survey About the Life of Young People in
Chinese-American Churches Affected by the
Pandemic and Transition to Re-Opening
Research Design and Data Collection: Presence Survey Team
Data Analysts: Joan Hsiung & Casey Hsiung
Report Written by: Monica Chan Yip

The pandemic has continued on since the beginning of 2020, causing churches, schools, and restaurants to be closed.
This has seriously affected the social and church life of young people. Youth especially need to interact with others,
but due to the pandemic, not only has their mode of learning changed and church life been interrupted, but young
people have had to adapt to online classes and changes in life arrangements, which has been difficult. Presence has
always placed strong emphasis on the healthy holistic development of the next generation. Through this survey,
we hope to understand better how the pandemic has affected youth and young adults from Chinese American
churches in the areas of schooling, career path, mental health, social life, and family and church relationships.
From September to mid-November 2021, we conducted a survey of people between the ages of 11 to 35 who live in
North America through the use of the internet, social media, other digital means, and so on, and we collected 104
responses. Due to the limited number of survey responses, it is not recommended to make general inferences from
the results. This report is only applicable as a reference for youth and young adult ministries in Chinese churches.
We hope that the results from this survey data analysis can help the church serve the younger generation more
effectively and provide timely and appropriate resources and education to meet their needs. (Details of the survey
results will be posted on the Presence website in March.)
Survey Respondents
A total of 104 survey responses were collected. Although the number of responses was not huge, we are happy to
see that young people of different age groups participated. The age distribution was about even, and each age group
accounted for between 23.1%-26.9%. Youth (11 -18 years old) and young adults (19-35 years old) each represented
about half of the total number of respondents (see the figure below).
53.8% of respondents reportedly live in SoCal, 20.2%
in NorCal, 25% in other states (with the majority in
Texas), and a few live in Canada.

Respondent’s age

Summary

Overall, the survey results reflect that the pandemic
has had a more or less negative impact on the next
generation (includes youth and young adults),
especially because of the new normal created
by the pandemic: online classes, reducing social
interactions, and avoiding going out—all of which
have brought new challenges. Of course, the
challenges faced by those in school versus those
who have just graduated and started working are
very different. From the survey results, we learn that
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some participants have concerns and fears about
the future, especially in the midst of reopening
uncertainties. The following summarizes the survey
results and preliminary data analysis:

1. Challenges faced by the young generation
during the pandemic
The challenges faced by young people in school
mainly included loss of motivation, concentration,
and enthusiasm when studying online; more
easily distracted, poor time management, lack of
normal social interactions, and so on. Twelve of the
respondents also mentioned that they even thought
about dropping out of school. Although the number
is small, the problem cannot be ignored.
As for the young people studying at colleges and
who were looking for internships during the
pandemic, they also faced a number of challenges:
difficulty connecting with others, failure to expand
social networks, loss of motivation, and an increase
instead of decrease in competition. There were also
college students who said they felt lost regarding
their future direction and did not know what type of
work was suitable for them.
Finally, the challenges faced by working young adults
during the pandemic are similar in magnitude.
What they worried about after the reopening of their
communities included health problems, change in
work, and re-adaptation to work life. Some found
new job opportunities during the pandemic, and a
few said that they had considered starting their own
companies. Although the pandemic has brought
trouble and inconvenience, it has also created
new opportunities. Knowing how to seize those
opportunities is the key.

2. Mental health of the young generation
during the pandemic
From the survey results, we found that it was more
common than we had thought for the younger
generation (youth and young adults) to encounter
mental health problems during the pandemic, with
60% of the respondents experiencing mental health
problems, and 27.2% of them having symptoms
of anxiety and depression simultaneously (see the
figure at right).
We also found that half of the young people surveyed
turned to friends for help when they encountered
10

problems and difficulties, and 35% turned to their
parents for help. This situation is better than expected.
However, only 1.4% sought help from church pastors
or professional counselors. The pandemic has also
affected the social life of young people to some extent.
Only half of them could still maintain a consistent
social life. Online contact has become a new routine as
most youth use social media and communication apps
to maintain relationships. 16.3% of the respondents
experienced social anxiety during the pandemic. They
felt fear, nervousness, embarrassment, and even anger in
their interpersonal relationships. The more serious cases
sweated or self-harmed, while some adopted an evasive
attitude by avoiding contact with others altogether. This
situation is a cause for concern.
The mental health of young people cannot be ignored.
It is recommended that church pastors, youth workers
and parents pay more attention to and care about the
young generation’s psychological needs. The church
needs to maintain an open attitude and actively
connect with them, and effectively use social media and
communication apps to maintain communication with
parents and young people. When encountering more
serious mental health problems and difficulties, one
should not avoid doctors but should seek professional
counseling as soon as possible to help those in need.

3. Interpersonal relationships of the young
generation during the pandemic
In addition to social life, the pandemic has also affected

Mental health issues during the pandemic

the relationship between young people, their families,
and the church. The survey results show that 60% of
respondents rated their relationship with their family
members as positive, and some of them believed
that the pandemic had allowed them to spend more
time with their family members and had made their
relationships closer. However, some people felt that
the pandemic had caused increased friction, constant
quarrels, and nagging among family members, thus
resulting in negative emotions.
Regarding how the pandemic has affected young
people’s participation in church, the survey found that
40% of them significantly reduced their participation
in church, but most of them expected to return to
physical church gatherings once the pandemic is over.
As for the impact on their spiritual life, only 40%
of young people felt that there had been no change.
30% said that the pandemic had negatively affected
their spiritual lives, mainly because they had reduced
interaction with church brothers, sisters, and pastors,
leading to decreased mutual support; the lack of
motivation to participate in online gatherings was
also another factor. Even so, 20% of the respondents
felt that they had grown spiritually because they had
more time to pray and read the Bible. After the church
has reopened, it is necessary to learn more about the
spiritual needs of young people and help them reengage in church life.

Presence’s undertaking
From the survey results, we can see that the pandemic
has impacted young people greatly in all aspects
of life, with a negative impact on mental health,
interpersonal relationships, and spiritual life being
especially obvious. We hope that church pastors and
youth mentors can use the survey results to better
understand the needs of the younger generation and
provide targeted support to prepare them to re-enter
school, workplace, and church life.

In regard to youth-family relationships, we offer a
“Healthy Dialogue” course for churches who want
to help parents, youth pastors, and youth ministry
workers understand their respective roles in a
young person’s life. This course also helps parents
and children cultivate a mutual understanding,
through which a more harmonious relationship can
be built. Moreover, the “Healthy Dialogue” course
helps to build mutual trust between youth ministry
pastors and parents and provides more effective
communication methods for guiding young people.
For mental health help, Presence also has a variety
of relevant workshops and training. We regularly
produce mental health-related videos, audio
recordings, featured articles, and so on for believers
and the community to use for free. We also hold
regular faith seminars for youth and provide diverse
resources targeting church needs.
“Don’t let anyone look down on you because you
are young, but set an example for the believers in
speech, in conduct, in love, in faith and in purity.”(1
Timothy 4:12)
We hope that in this difficult period of the pandemic,
Presence can walk with church pastors and youth
workers to help young people face difficulties in all
aspects, so that they can continue to grow healthily—
in faith, life, relationships, and emotions—to shine
and even bless others with their lives.
Copyright © 2022 Presence Quotient®. If you wish
to use or publish this report, please contact us at
info@presencequotient.org.

As an organization that emphasizes inter-generational
culture, Presence looks forward to cooperating with
churches to provide appropriate support. In terms
of future college major and career selection, we
provide professional personal assessments to help
young people grasp their learning styles and multiple
intelligences, so as to help them better understand
themselves and make the most suitable college major
or career choices. In addition, we hope to help young
people increase their resilience to face an unknown
future with confidence.
2022 Presence Annual Newsletter
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Education, Faith, and Career Journey:

RE:NEW Career Panel Highlights
Elizabeth Hughes

With the pandemic greatly affecting recent career
trends, RE:NEW and Presence Possibilities teamed
up on 11/05/2021, with the First Evangelical
Community Church, to give youth and young
adults the opportunity to hear from Christian
working professionals about their experiences in
the workplace and respond to many questions about
new career opportunities. The speakers shared about
their lives and faith in this current career climate.
Though the event was mostly attended by high school
students, some working-age attendees also came to
hear from the speakers and ask questions themselves.
Throughout the event, the youth and young adults
stayed attentive to what the speakers had to say and
asked many questions during the Q&A session. The
event was also RE:NEW’s first time using a hybrid
format where attendees could choose to join the
discussion in person or via Zoom.
The speaker panel included Paul Auyeung who
is a Project Manager for a successful eCommerce
agency, IT Manager for Taco Bell Ed Lu, Queenie
Ho who is an Art Director and Co-Business Owner
of a bridal dress and photography studio, Youth
Pastor Jeff Chan and Senior Engineer Peter Poon at
LinkedIn. Presence Quotient®’s Dr. Agnes Ip led the
panel discussion.
Education and Career
From the speakers, we learned that the path of good
grades, high test scores, and a stellar university
education does not always lead to success.
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Ed Lu mentioned that job interviewers are always
looking for work experience in a potential new
worker’s portfolio. And Paul Auyeung mentioned that
his bosses at his former Disney job and his current
company didn’t finish their Masters degrees like
he did. Peter Poon also talked about an apprentice
program offered by LinkedIn and many other high
tech companies that hire people without a degree in
computer science in order to mentor them and prepare
them for a career in the tech world. Queenie Ho also
pointed out that God used her different educational
and work experiences to lay the foundation needed
for her to run her own bridal dress and photography
studio with her husband.
Faith and Career
Each speaker shared how God worked to lead them in
their career journey. They also encouraged attendees
to live out their faith no matter what.
Pastor Jeff Chan encouraged those listening to find
where their own personal passion meets a need in
the world to know how God would want to use their
vocational skills. Peter Poon mentioned that working
at LinkedIn had its difficulties as a Christian since
many of his coworkers held very liberal views and did
not hold the Bible in high regard as he did. Through
praying, however, Peter witnessed God working by
pointing out to him the different Christian coworkers
there and encouraging them all to start a Bible study
and be a light at their workplace. Ed Lu emphasized
that no matter what job you hold, we are always
Christians first and we need to maintain that identity

whether we are at church on Sunday or at work
during the week. Our call is to be a witness for
Christ to influence, inspire and share the truth
of Christ with others.
The night was full of practical wisdom and many
answered questions to help guide and direct the
youth and young adults in the changing career
situation we are experiencing today. Many left
better equipped with much-needed wisdom
and encouragement, a deeper understanding
of how career and faith can work together, and
real life/practical tips necessary to help navigate
one’s career journey. Because of the wealth of
information from the event, more detailed and
helpful highlights from the evening will be
shared on RE:NEW’s website and social media
in the near future.

Left to right: Wicy Myton (MC), Rev. Leonard Tan, Ed Lu,
Dr. Agnes Ip, Queenie Ho, Pastor Jeff Chan, Paul Auyeung.
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2021 Presence Financial Report
By the grace of God, we have continued to serve the
different generations with all of our hearts and resources,
even in the midst of the pandemic. In 2021, we provided
various multimedia educational programs to equip
churches, families, and the next generation. If you agree
that what we are doing is pleasing to God, or you have
been blessed by our services, please pray for us and
donate generously.
Please scan to donate:

(01/2021-12/2021)
Year end December 31, 2021

Revenues: $440,821
Expenses: $293,754
Balance: $147,067
Total Assets: $279,626
Total Liabilities: $135,837
Net Assets: $143,789

Special Thanks:
The “Bill Ma Celebration of Life Matching Fund” has reached its goal! We collected a total of US$195,129.
As Christians, Bill and Lindy are convinced that death is not the end, but the beginning of entering into an eternal
presence with the Lord Jesus—it is the birthday of Brother Bill’s eternal life! In celebration of the abundant life
of Brother Bill and to commemorate his earthly birthday (February 9, 1951) and eternal birthday (November 1,
2021), Sister Lindy specially set up the “Bill Ma Celebration of Life Matching Fund” with Presence and Presence
Hong Kong Ltd. from November 6, 2021 to February 16, 2022. Donations from 139 people/units were collected.
Presence would like to express our heartfelt gratitude to Sister Lindy Ma and all the donors who contributed to
the matching fund so that its goal was reached. With your loving contributions, Presence and the families and
communities that we serve have received abundant blessings. To God be all the Glory!

Expanding your potential
Enriching your life
Student Learning Styles & Multiple Intelligences

(For 4th - 8th graders
and their parents)

Recognize the ways your child learns best and 8 mutiple intelligences
in order to optimize his or her learning experience.
Our goals are to help you:
 Understand your child's gifts and areas of intelligence
 Reduce the conflicts between you and your child over studying
 Enhance your child's learning experience
 Grasp the prime time to find out and develop your child's potential talent
Package includes:
 Both the child and the parent(s) are to take 2 assessment tests
 Will receive the reports on Learning Style & Multiple Intelligence assessment
 The consultant will verify the results with you and your child
 Provide parent(s) with coaching tips and advice on how
to develop the best possible environment to support
your child's learning style and empowering their
unique strength.
Approx. 2-3 hrs.

College Major & Career Direction

For High school students, college students,
and those seeking to change careers

Identify careers you can be passionate about and
the majors that can get you there!
Package includes:
 2 professional assessment tests and a 1-on-1 meeting
with our consultant
 The consultant will guide you to identify suitable majors
and/or career possibilities that you may enjoy
 Explore the components of your personality, uniqueness,
values, and how they can work together with your
desired major and career goal
 Provide guidance to align your personality with your
professional relationships
 Advise you on how to resolve work conflicts
Approx. 4 hrs.

Please contact us for more information about our services or to schedule a session.
Phone: 626-810-5200 | Email: info@ppossibilities.org | www.PPossibilities.org
Presence Possibilities aims to help individuals and families succeed through professional assessments and consultations identifying their personality,
uniques
talents, culture, learning style, ideal college major and career. It is an initiative of Presence Quotient®, a 501(c)(3) non-profit organization based on
18
Christian and family values.

